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ARTICLE I


RECOGNITION
1.1
The Board of Education of School District 309, Peoria County, Brimfield, Illinois, hereinafter referred to as the "Board," recognizes the Brimfield Education Association, an affiliate of IEA-NEA, hereinafter referred to as the "Association," as the sole and exclusive bargaining agent for all regularly employed certificated personnel hired as teacher in a half-time or greater capacity, excluding the Superintendent, Principals and any other supervisor.  Part-time teachers shall be entitled to a prorata share of fringe benefits (insurance coverage dependent upon insurance carrier's concurrence) and proper placement on the salary schedule.  Part-time teachers will not be placed on seniority lists or be granted tenure.

1.2
The Board agrees not to negotiate with any other teachers organization, individual teacher, or group of teachers, with regard to salaries, fringe benefits, negotiation procedures and other terms and conditions of employ​ment contained in this Agreement for the duration of this Agreement.


ARTICLE II


EMPLOYEE AND ASSOCIATION RIGHTS

2.1
The Board shall allow payroll deduction for tax sheltered annuities. The Board shall maintain a written 403b plan document which complies with IRS regulation and details the eligibility, participation, contribution, benefit, vendor and administrative choices.  The Association will be consulted before any changes are made to the plan document.

2.2
Non-Discrimination

The Board agrees that it will not discriminate against any employee with respect to hours, wages, terms or conditions of employment by reason of his/her membership or non-membership in the Association, his/her participation or non-participation in activities of the Association or negotiations with the Board, or his/her institution of any grievance, complaint or proceeding under this Agreement.

2.3
The Association and its representatives shall have the right to use school buildings for meetings of its membership subject to reasonable limitations and administrative guidelines and at no cost to the School District.

2.4
 Personnel Files

A. Condition and Procedures for Placement of Materials in File

Only one official file shall be maintained.  No material of a derogatory or critical nature shall be placed in the file unless the Employee has had an opportunity to read such material.  The Employee shall acknowledge that he/she has read such material by affixing his/her signature on the copy to be filed.

Any individual employee has the right to add any materials to his/her personnel file.

No anonymous complaints or information or material of a derogatory or critical nature which has been received by the Employer from pupils, parents, employees, public agencies or the public shall be included in the personnel file.

B. Right to Respond to Materials in the File

The Employee shall have the right to respond to any material which is entered into his/her file and his/her response shall be attached to the file or the disputed document in the file.

C. Right to Examine the File

An employee shall have the right to examine his/her personnel file within 24 hours of request and to have a representative of the Union accompany him/her in such review, except as provided in paragraph E below.

D. Right to Reproduce Material in the File

Upon request by the Employees, the Employer will reproduce any materials in his/her personnel file, except as provided in paragraph E.

E. Exempt Material

The Employee shall not have a right to examine or reproduce material in his or her personnel file which is exempt under any applicable personnel records act.

F. Release of Information

An employer or former employer shall not divulge any of the contents of the personnel file including disciplinary report, letter of reprimand or other disciplinary action of any person or party other than the Employee except as follows:

1. A School District official in need-to-know capacity.

2. The Employee has specifically waived written notice as part of a written, signed employment application with another employer.

3. The disclosure is ordered to a party in a legal action or arbitration proceeding.

4. The information is requested by a government agency as a result of a claim or complaint, or as a result of a criminal investigation.

Before information is released pursuant to exception 1 and 2 above, the Superintendent or Superintendent’s designee shall review the employee’s personnel file to assure that it is current and consistent with the requirements of this Section 2.4 and applicable law.

2.5
Upon execution of this Agreement, the Board will furnish each teacher a copy plus up to twenty-five (25) additional copies to the Association.

2.6
A copy of this Agreement will be presented to a prospective teacher by the Superintendent at the time a teaching contract is offered.


ARTICLE III


EMPLOYMENT CONDITIONS
3.1
Notification of Assignments

Professional Assignments - A teacher will be notified of any change in assignment within ten (10) days of official determination by the Board of the change or at least thirty (30) days prior to the beginning of the next academic school year, which​ever occurs first.  It is understood that all notifications of assignments are tentative, and if it becomes necessary for an additional change in assignment, a teacher shall be notified in writing and consulted as soon as possible.  

Posting of Vacancies – Positions created or becoming vacant during the school year may be temporarily filed to avoid undue disruption of the educational program.  Vacancy notices for teaching, coaching and administrative positions shall be publicized to the staff by posting through the District’s email, in a central location in the District office and in each faculty lounge.  Additionally teachers, who notify the Superintendent of a desire to be contacted in the event of one or more specific positions becoming available during the summer, shall receive notice of the opening.  Current employee applicants will be given serious consideration, including an interview, for vacant or newly created positions before the employer employs individuals from outside of the bargaining unit.  

Involuntary Transfer - When it is necessary to transfer or reassign employees within a building or classification, to the extent possible, all volunteers shall first be considered.  In the event the Administration determines that an involuntary transfer is in the best interest of the District, the Administration shall give consideration to teachers’ seniority.  If a more senior teacher is nevertheless involuntarily transferred rather than a more junior teacher, the Administration shall upon request discuss the reasons for the transfer with the transferred teacher and Union representative.

Requests for Transfer – A certified staff member presently on staff who desires to be considered for a position within the District, shall present his/her request in writing.  All staff members certified for such a position and making such application to fill a vacancy shall be given serious consideration, including an interview, before the vacancy is filled.  If a transfer is refused, the certified staff member may request that his/her request for transfer, with a notation stating the reason why it was refused, be placed in his/her personnel file.
3.2
Teacher Automobiles

Teachers shall be permitted to use their automobiles to transport students to away activities upon approval by the administration.  The Board shall provide liability protection for teachers and reimburse teachers at a rate of 55¢ per mile effective the first day of school.

3.3
Professional Conferences

Upon the discretion and approval of the Building Principal, and the Unit Superintendent, teachers shall be allowed to attend professional conferen​ces or workshops.  Consistent with the educational needs of the District, the Administration will endeavor to fairly distribute the opportunity to participate in such professional conferences or workshops.

3.4
Pupil Discipline

Teachers shall be primarily responsible for maintaining discipline in the schools, including school grounds which are owned or leased by the Board and used for school purposes and activities.  The Administration shall support and assist teachers with respect to the maintenance of control and discipline of students in the schools.  The Administration shall take reasonable efforts to relieve teachers of responsibilities with respect to students who are disruptive or who repeatedly violate rules and regulations.  Teachers and the Administration will follow student discipline procedures as outlined in the then current student handbook.
3.5
Teaching Day

The normal teaching day shall be from 7:40 a.m. to 3:20 p.m. after student dismissal.  Teachers shall not be required to remain past the normal teaching day except for:

A.
Altered bus schedules.

B.
Teachers' meetings.

C.
Scheduled appointments with parents or students.

D.
Emergency situations which endanger student welfare or safety which require teachers' presence as determined by the Superin​ten​dent or his designee.

E.
Conferences with administrators.

Teachers with extra duty assignments will remain to perform their respec​tive duties.

3.6
Adequate Teaching Atmosphere

The Board agrees to make available duplicating facilities, computers, facsimiles and any other electronic equipment normally available in each building to aid teachers in the preparation of instructional material.  The Board agrees to provide each teacher with a desk, storage space for instruc​tional mater​ials, lockable space where valuable items may be stored for security, and a copy for individual use of all officially approved texts used in each course being taught by that teacher.  With the approval of the Superinten​dent, or his designee, a teacher may be given access to a building for official school business when school is not in session.  Teachers shall not be held responsible for the major maintenance or cleaning of their classrooms, but shall assure that their classrooms are neat and orderly.  Teachers shall report maintenance or cleaning needs to the Principal.  Teachers shall have adequate time to get from one place of assigned duty to another.  

3.7
Field Trips

No teacher will be assigned involuntarily to a field trip unless the Administration is unable to obtain a qualified volunteer from existing staff.  

3.8
Substitute Teachers

Except in the case of emergency or extenuating circumstances, a teacher must report a need for a substitute by contacting the appropriate Admin​istrator on or before 6:30 a.m. of the day for which the request is being made.  In any event, a teacher shall report the need for a substitute as soon as possible.  Teachers will be required to make only one notifica​tion for prolonged absences if such advance information is known.

Failure of a teacher to comply with the notice requirements set forth herein shall entitle the Board to withhold from the teacher's pay an amount not to exceed the teacher's daily rate of pay.

3.9
Special Class Coverage

When a specialized teacher is present and conducting the class, the regular classroom teacher shall not be required to be present providing that no student is left unsupervised.  Such time may be used and counted as preparation time.

3.10 Additional Load

A teacher teaching an additional instructional class in lieu of a preparation period shall be paid an additional 1/8 of the teacher’s salary per year.  The Administration shall determine what course will be offered over and above the normal working day.  No teacher shall be required to take on an additional load except under extraordinary circumstances where in order to service students a course must be offered and the administration cannot, after making all reasonable efforts, find anyone to volunteer to teach the course.  
Procedures for filling additional load assignments will be as follows:

1.
Positions will first be advertised to all teachers within the District.

2.
All qualified teachers who apply will be considered for the position.

3.
If more than one qualified teacher applies for the position, the administration shall give consideration to seniority, current teaching assignment and certification/ endorsements when selecting the teacher who will fill the position.

4.
The administration shall upon request discuss the reason a teacher was not selected for a position with the teacher(s) who did not receive the position and a union representative.

5.
If a qualified teacher does not apply for the position, the administration will advertise in the community for a qualified teacher.

6.
If a satisfactory candidate is not found, the administration may appoint a teacher to the position.

7.
No teacher shall be appointed to an additional load two years in a row.

8.
No teacher shall be appointed to an additional load, if doing so will not allow him/her a planning period during one block (one class period) of the eight block schedule.

**
Due to teaching during their preparation period, teachers are expected to plan on their own time in order to maintain quality instruction and lessons in all of their classes.

An independent study does not qualify a teacher to be paid an additional 1/8 of the teacher’s annual salary.  An independent study must be approved in advance by the Administration.  Teachers will be paid $500 per student per semester when they provide an independent study.
3.11
School Calendar

The Board shall establish a school calendar which does not exceed one hundred ninety (190) days.  The calendar shall contain no more than one hundred seventy-six (176) pupil attendance days, four (4) institute days and up to ten (10) emergency days.  If the ten emergency days are not used for emergency purposes, they shall not become teacher work days.

3.12
Duty Free Lunch Period

Teachers shall have a duty free lunch period of not less than thirty (30) minutes.  Said lunch period shall be between 11:00 a.m. and 1:00 p.m. unless otherwise agreed to by the teacher.

3.13 Preparation Periods

Teachers shall be assured preparation time as follows:
High School – High school teachers shall receive each day the equivalent of one instructional class period as a preparation period.  For purposes of this provision a “high school teacher” shall be a teacher who teaches more than 50% of that teacher’s teaching time at the High School.
Junior High School – Junior high school teachers shall receive the equivalent of at least 275 minutes per week preparation time.  In no event shall there be less than 30 minutes per day for a preparation period.

Grade School – Grade school teachers shall receive the equivalent of at least 250 minutes per week for preparation time.  In no event shall there be less than 30 minutes per day for a preparation period.

3.14
No teacher shall receive a written reprimand or a suspension without just cause.  Such disciplinary measures shall be subject to the grievance procedure, except that a suspension that is issued pursuant to the School Code and preliminary to a possible dismissal shall not be subject to this provision.  Nor shall a letter of remediation issued by the Board or any professional evaluation be subject to this provision.  

3.15 Evaluation

A.
Although an evaluator can use such notes and aids as the evaluator deems helpful, the certified staff will be evaluated exclusively using the mutually approved instrument.  (See Appendix D – Evaluation Tools).
B.
Tenured certified staff will be evaluated by their primary supervisor every two (2) years, unless the Administration deems additional evalua​tions desirable.  

C.
Non-tenure certified staff members shall be evaluated at least twice each year.
D.
The primary purpose of employee evaluation shall be the improvement of teaching/educational skills and all evaluation shall be conducted in good faith to this end and in accordance with the provisions of this agreement.

E.
Under no circumstances will teachers’ evaluations be based on students’ performance on mandated testing or progress monitoring.

F.
A committee will be convened at the beginning of the 2009-2010 school year to develop an appropriate evaluation instrument for certified staff who do not serve in a traditional classroom teaching position, including but not limited to guidance counselor, social worker, speech pathologist.

3.16
Internal Substitution

Teachers shall be paid for internal substitution for instructional duties that cause teachers to miss their regularly scheduled preparation period.  A staff member who elects to substitute, during his/her preparation period, for a colleague who is absent, will be paid at the rate of:

Up to 45 minute class period – Seventeen Dollars ($17.00)


80-90 minute class period – Twenty-five Dollars ($25.00)

3.17
Rules and Regulations

All policies, regulations and rules of the District shall be published and distributed to the President of the BEA prior to implementation and, upon request, to other teachers.

3.18
Special Education Workload and Caseload

The Association and the Administration agree to bargain the impact of the District’s special education workload plan.

3.19
Response to Intervention (RtI)
Each building within the School District shall establish an RtI Problem Solving Team and an RtI Planning Team.
In addition to serving on teams for RtI, some staff members may be asked to attend training, administer, and develop/package interventions for the purpose of implementing the District’s RtI plan.  These duties are considered to be in addition to their regular teaching load.

1.
Members:  Each building administrator will request staff members to participate on each of the RtI Teams.  Participation on the team is voluntary and the staff member may decline without prejudice.

2.
Schedule:  Each Team shall have a regular meeting schedule as determined necessary by the group, subject to approval of the administration.  During the planning phase of RtI, the Planning Team will meet at least monthly.  Temporary Teams may have a more intense schedule as required by the purpose of the Team.
3.
Duties:  The purpose of the RtI Planning Team is to develop and establish the procedures and materials needed to implement the District RtI Plan.  An RtI Problem Solving Team will determine the intervention plan for students who have identified needs.  When necessary, the administration may establish temporary teams for specific purposes related to the implementation of RtI, such as the selection of curricular materials or staff development.

4.
Compensation:  See Appendix C.

As RtI is not fully implemented within the District, the Administration and Association agree to bargain the impact of implementation as issues arise.

ARTICLE IV


EMPLOYEE COMPENSATION AND FRINGE BENEFITS
4.1
In order to receive a full year credit for the purposes of seniority, an employee must be employed full time at least ninety-five (95) days out of the one hundred ninety (190) days contracted with the School District for each year.

4.2
All teachers shall be paid semi-monthly.  Dates for distribution of paychecks will be on the 15th and the last day of the month.  In the event that these dates fall on weekends or holidays, paychecks will be distri​buted on the last business day preceding the regular pay period date.

During the summer, checks shall be mailed two days prior to the desig​nated pay day.

Each teacher shall have the option of selecting to be paid on the basis of 9 months - 19 equal payments, or 12 months - 24 equal payments.  The selection of 9 or 12 months shall be made at the beginning of the school year.

4.3
The Board shall contribute toward individual and dependent insurance coverage under an employee group insurance plan as follows:

Individual -  $441/month

Family -  $600/month

The Board will pay 50% of any increase beyond the premium set in the 2008-2009 contract year.

The Board will pay an additional $750/year to any teacher who elects not to take the health insurance option.

4.4
Complimentary Passes

All teachers shall be given a complimentary pass which will be good for admission to all school activities that levy an admission charge.  The pass shall be for the admission of the teacher, spouse or guest and all depen​dent children of the teacher.

4.5
Damage to Personal Property

Teachers who suffer loss due to the damage or theft of personal property located on school property, while performing their contracted District duties, may submit a claim to the Board of Education.  Vehicles used to reach a contracted District duty and the contents of such vehicles are considered for the purposes of this section to be "on school property."  All claims submitted are subject to the following limitations:

1.
All claims will be submitted in writing to the Superintendent within five days of the occurrence.  The claim will include date, time, place of loss, amount of damage, explanation of incident and other pertinent information requested by the Superintendent or the Board of Education.

2.
The teacher will not be entitled to recovery hereunder if it appears that the loss resulted directly or indirectly from the fault or negligence of the teacher.

3.
The teacher must demonstrate that the teacher had in force personal insurance coverage of a nature and an amount that a reasonably prudent individual would acquire considering the risk involved in the claim.

4.
The teacher must demonstrate that an appropriate police report has been made.

5.
Any reimbursement by the Board will be in an amount not to exceed the actual loss and shall be reduced by the amount, if any, which the teacher is entitled to receive from the teacher's personal insurance coverage.

6.
In no event will the Board of Education be liable under this section in an amount in excess of Five Hundred Dollars ($500.00).

7.
Notwithstanding any other provision herein, no claim shall be honored unless it is evident from all the circumstances that the loss resulted from vandalism or the loss is of such a nature that it relates directly to the claimant's status as a teacher performing contracted District duties in the sense that loss is of such nature that would not occur elsewhere.

4.6
College Credit Application to Salary Schedule

Semester hours or equivalent hours earned toward horizontal advancement shall be eligible toward the accumulated amount only if the course is approved by the Administration, the college/university is accredited by the North Central Association (or its equal), and satisfactory completion of course is obtained.  Whenever possible, the teacher will file with the Superintendent a letter of intent to enroll.

College transcripts listing credits to be counted toward salary schedule advancement must be filed in the central office by each faculty member on or before September 10th of each school year.  If transcripts or other documents are not received or alternative documents from the college/university, acceptable to the Superintendent, by this date, the credit will not be recognized for the current school year.

A. A teacher with a bachelor’s degree need not be enrolled in a graduate degree program to receive approval for the first fifteen (15) hours of credit beyond the bachelor’s degree.  However the coursework must be contained with the graduate catalogue of an accredited university and relate in a meaningful way to the field of education.  The Superintendent may deny approval of courses, but it shall not be done in an arbitrary or discriminatory manner.

B. To qualify for placement beyond the BA+15 level on the salary schedule, a teacher must have on file in the Superintendent’s office a letter of acceptance to a master’s degree program at an accredited university.  Graduate programs shall relate in a meaningful way to the teacher’s teaching duties, area of study or education.  The Superintendent may deny approval, but it shall not be done in an arbitrary or discriminatory manner.  Courses submitted for approval must be included in the master’s degree program.

C.
A teacher who has earned a master’s degree may qualify for approval of additional coursework if the courses are at least at the 400 level and relate in a meaningful way to the teacher’s teaching duties, area of study or the field of education.  The Superintendent may deny approval of courses, but it shall not be done in an arbitrary or discriminatory manner.

4.7
Compensation

A.
Salary shall be paid as set forth on Appendix A.

B.
TRS.  The Board of Education will pay on behalf of teachers to TRS the amount of 9.4% (1.103753% compounded) of each teacher’s salary.  Should the required teacher contribution to TRS increase beyond 9.4%, the Board agrees to bargain the impact with no presumption as to the outcome of the bargaining.
C.
Retiree health insurance.  The Board of Education will pay on behalf of teachers to the health insurance fund for retired teachers the amount of .8% of each teacher’s salary.

D.
National Certification.  Teachers who achieve National Certification pursuant to the National Board for Professional Teaching Standards (NBPTS) shall within thirty (30) days of presenting evidence of such certification be paid a lump sum of $1,000.

E.
Extracurricular duties shall be paid as set forth in Appendix B.

F.
Teachers will be consulted and given the opportunity to decline the assignment of extracurricular duties.  If the Administration is unable to find a teacher to fill an extracurricular position, then the Administration shall advertise in the community for individuals who are interested in filling said position(s).  If a satisfactory community member is not found within a period of one month prior to the beginning of the school year, a teacher may be appointed by the Administration.  A teacher will not, however, be involuntarily assigned to an activity for more than three years consecutively.  In the event a teacher decides to decline an extracurricular duty, after having served in the position for at least three years, the teacher will not be the recipient of any disciplinary action.

G.
Each teacher is encouraged to voluntarily work for a minimum of two nights per year providing activity supervision.  Extra responsibility duties are paid as set forth in Appendix C.

H.
The following are multipliers utilized in determining the salary for those listed positions:


Psychologist, speech pathologist and social worker salary is determined by placement on the salary schedule according to education and years of experience and then adding one year for internship.  That amount is then multiplied by 1.110 for no experience with the District; 1.120 for one year experience with the District; 1.125 for two years experience with the District; 1.130 for three years experience with the District; 1.140 for four years experience with the District; and 1.150 for five or more years experience with the District.

4.8
Course Reimbursement

Should a teacher take a particular course of study for college credit at the Board's request, the Board shall reimburse the teacher’s tuition and any other expenses specifically approved in writing, if any.  Further, the District will reimburse the teacher’s tuition up to six (6) semester hours per contract year, limited to the hourly undergraduate course rate then being charged by Illinois State University if the course in the judgment of the Superintendent relates in a meaningful way to the teacher’s teaching duties.  Notwithstanding any other provision, the Board’s responsibility for tuition reimbursement shall not exceed $12,000 in any year.  No teacher shall be reimbursed for a second course in a year until all teachers have had an opportunity apply for reimbursement for one course.  After the 10th day of September each year, the amount of money remaining under the cap shall be distributed on a prorata basis among those teachers requesting reimbursement for a second course.  If there are still additional monies available under the cap, the additional money shall be “rolled over” to the next year of this contract.  Any money remaining upon expiration of this contract shall be retained by the District.  Courses which are approved for application to the salary schedule are not automatically eligible for reimbursement.


ARTICLE V


LEAVES
5.1
Sick Leave

The Board of Education shall grant teachers twelve (12) days of sick leave each year at full pay.  If any such teacher does not use the full amount of annual sick leave allowed, commencing July 1, 2005, the unused amount shall accumulate to a maximum of three hundred forty (340) days at full pay, including the leave of the current year.  Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious illness or death in the immediate family -- parents, spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law, sisters/brothers-in-law and legal guardians.

At the discretion of the Administration, a teacher may be allowed to use accumulated sick leave in order to attend court sessions or mandatory appointments necessary in order for the teacher to adopt a child.

In case of absence due to the death of a relative, other than members of the immediate family, as described by law, or a close family friend, a total of two (2) days of sick leave will be allowed for funeral atten​dance per year.

When any teacher of the District returns to school after an absence, in order to claim sick leave, he will sign a certificate stating the reason for the absence.  Such certificates are available in the principal's office.

5.2
Personal Leave Days

Two (2) personal leave days per year at full pay will be allowed each teacher subject to the following conditions:

A.
Approval from the Superintendent or the building principal must be obtained, except in case of emergency, in writing forty-eight (48) hours before the absence occurs.

B.
The day immediately preceding or immediately following a legal holiday or school holiday shall not be recognized as a personal leave day except in case of extreme, extenuating circumstances or religious holidays.  Personal leave will not be granted during the first or last week of a semester.

C.
No more than two (2) teachers per building may be granted personal leave on the same day.

D.
In case of an emergency and with the approval of the Superin​ten​dent, the above conditions may be waived.

E.
Unused personal leave days will be allowed to accumulate toward the maximum of three hundred forty (340) days sick leave accumula​tion.

5.3
The District shall follow the Family and Medical Leave Act.
5.4
Leave of absence may be granted by the Board for sundry reasons.  In order to qualify for a leave of absence, a teacher must be employed in the School District for seven (7) consecutive years.  Leaves granted under this section shall be without pay or benefits and shall be for a period of no more than one (1) year.

Application must be submitted before March 1 of the current school year in order to be effective for the following school year.

Applications must include the following information:

A.
Reason for leave;

B.
Location;

C.
Beginning and ending dates of leave.

A teacher granted a leave under this clause shall not be eligible for a second leave until he/she has worked an additional seven (7) consecutive years.

With the consent of the carrier, the teacher may maintain insurance benefits by making timely payments of all premiums which may be due to the Business Office or pursuant to its direction.

5.5
Any teacher called for jury duty during working hours shall be paid his/her salary for such time and suffer no loss of benefits.  Daily rates received for such duty shall be reimbursed to the District only for those working days when the teacher was absent and do not include any compensa​tion received for food and travel.

5.6
The Board may, at its discretion, grant a tenured teacher a leave of absence for reasons not otherwise enumerated in this Collective Bargain​ing Agreement.

5.7
The Board shall allow a total of four (4) days per school year of release time for the handling of Association business to be used by Association members as deemed appropriate by the Association President and provided that the Association shall reimburse the District the cost of any teacher substitutes that may be hired by reason of such release time.


ARTICLE VI


NEGOTIATIONS PROCEDURE
6.1
The parties agree that their duly designated representatives shall negoti​ate in good faith with respect to salaries, fringe benefits, and other terms and conditions of employment as contained in this Agreement.  The parties agree that "good faith" means the parties will consider proposals and counter proposals presented by either side and will make an effort to arrive at an agreement.  It does not imply that either party must make concessions or capitulate in part or totally in regard to matters under consideration.  Each party shall select its own representa​tives.  Negotiat​ing sessions shall be closed meetings.

6.2
The parties agree to negotiate under and abide by the provisions of the Illinois Educational Labor Relations Act.

6.3
When an impasse has been declared, the Federal Mediation and Conciliation Service shall be requested by the parties to appoint a mediator from its staff.  The mediator shall meet as soon as possible with the parties or their representatives or both, either jointly or separately, and shall take such steps as the mediator deems appropriate to persuade the parties to resolve their differences and effect a mutually acceptable agreement.

6.4
Each negotiating team shall consist of no more than five (5) members.

6.5
Negotiating sessions shall normally be held at the Brimfield  District Office.  The date of the next negotiating session shall be scheduled at the close of the current session.

6.6
All tentative agreements shall be written and initialed by the spokes​persons of the respective teams at the meeting during which the tentative agreements are reached.


ARTICLE VII


GRIEVANCE PROCEDURE
7.1
Definitions

A.
Any claim by a teacher or the Association that there has been an alleged viola​tion, misinterpretation, or misapplication of this Agreement may be a grievance.

B.
All time limits shall consist of school days, except that when a grievance is submitted less than ten (10) days before the close of the current school term, time limits shall consist of all weekdays.

C.
Nothing contained herein shall be construed as limiting the right of any teacher having a grievance to discuss the matter informal​ly with the supervisor and having the grievance adjusted, provided the adjustment is not inconsistent with the terms of this Agreement.

7.2
Procedure

The parties hereto acknowledge that it is usually most desirable for a teacher and the immediately involved supervisor to resolve problems through free and informal communications.  If, however, such informal processes fail to satisfy the teacher, a grievance may be processed as follows:

A.
The grievant shall present the grievance in writing within thirty (30) days of the occurrence of the event giving rise to the grievance, specifying the article and clause alleged to have been violated and stating the remedy sought, to the supervisor immediately involved.  The supervisor shall provide a written answer to the grievance of the aggrieved teacher within ten (10) days after the receipt of the grievance.

B.
If the grievance is not resolved at Step A, the aggrieved may refer the grievance to the Superintendent or his official designee within ten (10) days after the receipt of the Step A answer.  The Superintendent shall arrange for a meeting to take place within five (5) days of his receipt of the appeal.  Within ten (10) days of the meeting, the grievant shall be provided with the Superin​tendent's written response.  

C.
If the grievance is not resolved at Step B, the aggrieved may refer the grievance to the Board of Education within ten (10) days after receipt of the Step B answer.  The Board of Education shall meet to consider the grievance within thirty (30) days of receipt of the appeal.  Within ten (10) days of the meeting, the grievant shall be provided with the Board's written response.

D.
 If the Association is not satisfied with the disposition of the grievance at Step C or the time limits expire without the issuance of the Board’s written reply, the Association may submit the grievance to final and binding arbitration through the Federal Mediation and Conciliation Service, which shall act as the administrator of the proceedings.  However, in the case of a grievance filed by one or more teachers, rather than by the Association, in the event that all of the teachers grieving are satisfied with the disposition of the grievance at Step C and the disposition is in alignment with the current contract language, the Association shall not submit the grievance to final and binding arbitration.  If a demand for arbitration is not filed within thirty (30) days of the date for the Step C answer, then the grievance shall be deemed withdrawn.

1.
Neither the Board of Education nor the Association shall be permitted to assert any grounds or evidence before the arbitrator which has not previously been disclosed to the other party.

2.
The arbitrator, in his opinion, shall not amend, modify, nullify, ignore or add to the provisions of this Agreement.  His authority shall be strictly limited to deciding only the issues presented to him in writing by the School District and the Associa​tion.

3.
Each party shall bear the full costs for its represen​tation in the grievance procedure.

4.
If either party requests a transcript of the proceed​ings, that party shall bear full costs for that transcript.  If both parties order a transcript, the costs of the two transcripts shall be divided equally between the Board and the Association.

5.
Each party shall share equally the cost of the arbi​trator.

7.3
A.
Failure of a teacher to act on any grievance within the prescri​bed time limits will bar any further appeal.  An administrator's failure to give a decision within the time limits shall permit the grievant to proceed to the next step.  Time limits shall be extended by mutual consent.


B.
Any investigation, handling, or processing of any grievance by the grievant shall be conducted so that instructional programs and related work activities of the grievant or the teaching staff are not interrupted.


C.
Class Grievance.  Class grievances involving more than one teacher may be initially filed by the Association.


D.
Association participation - Teacher Represented.  The Board acknowledges the right of the teacher to have an Association representative present, if the grievant requests one, at any step of the grievance procedure.  No teacher shall be required to discuss any grievance if the Association representative, if one is requested by the grievant, is not present.  However, nothing in this subparagraph D shall excuse the Association or grievant's failure to comply with the time limits set forth herein.


E.
Association Participation - Teacher Not Represented.  When a teacher is not represented by the Association, the Association shall reserve the right to have a local representative present to state its views at any step within the process.


F.
No Reprisals.  No reprisals shall be taken by the Board or the Administration against a teacher because of his participation in a grievance.


G.
Release Time.  If the Board requires a teacher to be released from his/her regular assignment for the investigation or process​ing of a grievance, the teacher shall be released without loss of pay or benefits.


H.
If the Association or any teacher files any claim or complaint in any forum other than under the grievance procedure of this Agreement, then the Board shall not be required to process the same claim or set of facts through the grievance procedure.


I.
By agreement of the parties, a grievance may be withdrawn or settled in any manner without establishing the precedence.


J.
All records relating to a grievance, except for those which deal with discipline, performance or evaluation, shall be filed separately from the personnel files of the teachers.


ARTICLE VIII


REDUCTION IN FORCE
Seniority for the purposes of this provision shall be determined by the length of continuing full-time service within the District.  Those persons who are full-time teachers of the District shall be informed in writing once per year of their position in the seniority ranking by a posting(s) in the Administra​tion Office and teachers’ workroom.  A copy of the seniority ranking shall be sent to the Association.  Also, should any corrections be made after posting, a corrected seniority list shall be given to the Association.

If reduction in teachers or teaching positions occur, teachers shall be laid off in inverse seniority order; i.e., shortest in length of service first, provided the remaining teachers have the necessary qualifications and certifica​tions to properly fill the remaining positions.

If the Board increases the number of teachers or if a teacher resigns after the layoffs, the Board shall first offer re-employment to the laid-off teachers in seniority order; i.e., longest in length of seniority first, provided the recalled teacher has the necessary qualifications and certifica​tions to properly fill the opening(s).

The right to recall shall be in effect for fifteen (15) months from the date of layoff, however, a teacher's failure to respond to recall affirmatively within twenty (20) calendar days after mailing of the Board's letter sent registered or certified mail to the teacher's address on file with the Board shall result in termination of the teacher's rights of recall hereunder.

Where two or more teachers have the same seniority, the following criteria shall apply.  Further, when two or more teachers have the same qualifications at Step (a), then Step (b) and (c) shall be used in sequence to determine where the reduction shall be made.

(a)
Subject area - meaning years of teaching in a particular subject area within the District.

(b)
Length of total teaching service.

(c)
Recommendation of Superintendent, giving due regard to the Principals' evaluations as contained in the personnel file.

Years of continual service with the District shall include only full-time service prior to and subsequent to Board-approved leave, except for the purpose of sabbatical leave.  Sabbatical leave shall not be construed as an interruption of seniority rights but shall be construed as continuance of service.

A teacher teaching part time shall not accumulate seniority.  In the case of the teacher who resigns and then returns to the District, seniority will accumulate from the date of the latest employment.  In the case of the teacher who ceases to teach full-time as a result of a reduction in force and who then is reinsta​ted to full-time status pursuant to the right to recall, the teacher shall return with the seniority acquired prior to the reduction in force.  The ranking of seniority for the seniority list(s) shall be from the teacher with the highest number of years of service in the School District to the teacher with the lowest; with the teacher of the highest amount of service having the greatest seniority and the teacher with the lowest number of years of service having the least seniority.  The Board shall update the seniority list(s) to reflect any addition or deletion of personnel caused by retirement, death, resignation, other cessation of services, or new employees.  Such list(s) shall govern the status of years of service with the District.  Such list(s) shall be posted in each office and teachers' lounge within sixty (60) days after the first day of school.  Each teacher shall receive a copy of the seniority list upon request.

Any teacher who disagrees with his/her placement on the seniority list(s) shall have thirty (30) days to initiate a challenge through the grievance procedure.  If no challenge is initiated the placements and specified years of service with the District as found on the list(s) shall be conclusive.

The Board, however, reserves the right to assign a teacher to fill a position for which the teacher has the necessary qualifications and certifications and years of service.  For a period of fifteen (15) months, a teacher who has been dismissed in his/her current teaching field and who has the necessary qualifications and certifications shall replace a teacher with less seniority on the list.  The Board shall rely upon the qualifications and certifications as reported by the State Board of Education in making employment decisions and shall treat as conclusive such information reported as of July 1st. 
The provisions of this "Reduction in Force" shall not apply to nontenured teachers.

Prior to making reductions in force, the Board shall schedule a meeting with representatives of the Association to receive advisory recommendations regarding said reductions.


ARTICLE IX

RETIREMENT

For the duration of this Agreement only, teachers with 20 years of service to the District, including any unused accumulated sick leave for which TRS grants credited service, are eligible for the following retirement incentive:

1.
If a teacher gives the Board an irrevocable notice of retirement by May 1st three years prior to the year of retirement, the Board shall pay the employee a 6% retirement incentive, inclusive of any other increase in compensation, for each of his/her remaining years of service.

2.
If a teacher gives the Board an irrevocable notice of retirement by May 1st two years prior to the year of retirement, the Board shall pay the employee a 6% retirement incentive, inclusive of any other increase in compensation, for each of his/her remaining years of service.

3.
If a teacher gives the Board an irrevocable notice of retirement by May 1st one year prior to the year of retirement, the Board shall pay the employee a 6% retirement incentive, inclusive of any other increase in compensation, for his/her remaining year of service.

This retirement incentive shall not be available to any employee whose retirement would give rise to an ERO penalty or any other penalty to the Board.  Notwithstanding any other provision in this Article IX, in the event a teacher’s personal life situation is altered by a catastrophic or other extraordinary event, the teacher may anytime prior to the 1st day of March immediately preceding the teacher’s scheduled retirement give the District notice that the teacher chooses not to retire.  The teacher shall reimburse the District all monies paid as a retirement incentive (which shall be the difference between a 6% raise and what the teacher’s increase in any applicable year would have been without the retirement incentive).  The teacher may reimburse the District in lump sum or at the teacher’s election have the monies deducted from the teacher’s paychecks over the course of the school year immediately following the teacher’s notice of intent not to resign.

ARTICLE X


INSURANCE COMMITTEE
Due to the rising costs of health care and the complex nature of insurance, a committee will be established to provide input on health care issues, including, but not limited to the selection of the provider.

1.
Members:  Insurance Committee shall be composed of two teachers and two representatives from the Board or Administration.

2.
Schedule:  Meeting of the Insurance Committee will be scheduled bi-annually.  Additional meetings may be called if at least two members of the Committee chooses.

No decisions about choice of provider will be made without the input of the Committee.


ARTICLE XI


LABOR/MANAGEMENT RELATIONS COMMITTEE
There shall be established a Labor/Management Relations Committee which shall meet for the purpose of discussing concerns of either the employer or the employee and with a view toward enhancing labor relations and improving the educational program through effective communication.  The Committee shall hold its first meeting of the school year in September.

1.
Members:  The Labor Management Relations Committee shall be composed of two teachers and two members of the Administration.  Board members will attend Labor Management Relations Committee meetings on a rotating basis.

2.
Schedule: Meeting of the Labor Management Relations Committee shall be scheduled quarterly.  Additional meeting may be called if at least two members choose.

3.
Agenda: A written agenda specifying items to be discussed will be prepared by the committee chair.  An agenda shall be sent to all committee members at least one week before the scheduled meeting.

4.
Meeting: Only items on the agenda will be discussed.  No official resolutions will be passed.  The meeting’s purpose is for open discussion of issues relevant to the District.”


ARTICLE XII


EFFECT OF AGREEMENT/DURATION AND RELATED TECHNICAL CLAUSES
12.1
Complete Understanding

The terms and conditions set forth in this Agreement represent the full and complete understanding between the parties.  The terms and conditions may be modified only through the written mutual consent of the parties.

12.2
Savings Clause

Should any article, section, or clause of this Agreement be declared illegal by a court of competent jurisdiction, then that article, section, or clause shall be deleted from this Agreement to the extent that it violates the law.  The remaining articles, sections, and clauses shall remain in full force and effect.  During the life of this contract, if legislation effectively changes any part of this Agreement, the Association and the Board agree to immediately bargain the impact.

12.3
Recognition of this Agreement

This Agreement supersedes and nullifies all previous written agree​ments between the Board and the Association.

12.4
Individual Contracts or Employment Agreements

Individual contracts or employment agreements shall not be inconsistent with the terms and conditions of this Agreement.

12.5
Duration

This Agreement shall become effective at the time of execution and shall continue in effect until August 31, 2012.

12.6
No-Strike

For the duration of this Agreement the teachers agree not to strike, support, engage in, or encourage any concerted activity which would disrupt the operation of the schools.

This Agreement is signed this          day of                         , 2009.  In witness thereof:

FOR THE BRIMFIELD EDUCATION

FOR THE BOARD OF EDUCATION,

ASSOCIATION
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_______________________________

_________________________________

President






President

_______________________________

_________________________________

Secretary






Secretary


APPENDIX A


SALARY SCHEDULE

	2009-10
	 
	 
	 
	 
	 
	 

	    STEPS
	       BA
	    BA+15
	    BA+30
	          MA
	     MA+15
	     MA+30

	1
	34,100
	35,464
	36,883
	38,358
	39,892
	41,488

	2
	34,867
	36,262
	37,712
	39,221
	40,790
	42,421

	3
	35,652
	37,078
	38,561
	40,103
	41,708
	43,376

	4
	36,454
	37,912
	39,429
	41,006
	42,646
	44,352

	5
	37,274
	38,765
	40,316
	41,928
	43,605
	45,350

	6
	38,113
	39,637
	41,223
	42,872
	44,587
	46,370

	7
	38,970
	40,529
	42,150
	43,836
	45,590
	47,413

	8
	39,847
	41,441
	43,099
	44,823
	46,616
	48,480

	9
	40,744
	42,373
	44,068
	45,831
	47,664
	49,571

	10
	41,660
	43,327
	45,060
	46,862
	48,737
	50,686

	11
	42,598
	44,302
	46,074
	47,917
	49,833
	51,827

	12
	43,556
	45,299
	47,110
	48,995
	50,955
	52,993

	13
	44,536
	46,318
	48,170
	50,097
	52,101
	54,185

	14
	45,538
	47,360
	49,254
	51,224
	53,273
	55,404

	15
	46,563
	48,426
	50,363
	52,377
	54,472
	56,651

	16
	47,611
	49,515
	51,496
	53,556
	55,698
	57,926

	17
	48,011
	49,915
	51,896
	54,761
	56,951
	59,229

	18
	48,411
	50,315
	52,296
	55,993
	58,232
	60,562

	19
	48,811
	50,715
	52,696
	57,252
	59,543
	61,924

	20
	49,211
	51,115
	53,096
	58,541
	60,882
	63,318

	21
	49,611
	51,515
	53,496
	59,858
	62,252
	64,742

	22
	50,011
	51,915
	53,896
	60,258
	62,652
	65,142

	23
	50,411
	52,315
	54,296
	60,658
	63,052
	65,542

	24
	50,811
	52,715
	54,696
	61,058
	63,452
	65,942

	25
	51,211
	53,115
	55,096
	61,458
	63,852
	66,342

	26
	51,611
	53,515
	55,496
	61,858
	64,252
	66,742

	27
	52,011
	53,915
	55,896
	62,258
	64,652
	67,142

	28
	52,411
	54,315
	56,296
	62,658
	65,052
	67,542

	29
	52,811
	54,715
	56,696
	63,058
	65,452
	67,942

	30
	53,211
	55,115
	57,096
	63,458
	65,852
	68,342

	31
	53,611
	55,515
	57,496
	63,858
	66,252
	68,742

	32
	54,011
	55,915
	57,896
	64,258
	66,652
	69,142

	33
	54,411
	56,315
	58,296
	64,658
	67,052
	69,542

	34
	54,811
	56,715
	58,696
	65,058
	67,452
	69,942


1.
The amount on the schedule reflects base salary plus TRS payment made by the District.

2.
In addition to the amounts on the schedule, the District shall pay a teacher an amount that equals $400 times the number of years of service credit a teacher has beyond the last step of the salary schedule in the respective column applicable to that teacher, but in no event recognizing more than 34 years of credited service.


APPENDIX A


SALARY SCHEDULE

	2010-11
	
	
	
	
	
	

	STEPS
	       BA
	    BA+15
	    BA+30
	          MA
	     MA+15
	     MA+30

	1
	34,800
	36,192
	37,640
	39,145
	40,711
	42,340

	2
	35,583
	37,006
	38,487
	40,026
	41,627
	43,292

	3
	36,384
	37,839
	39,353
	40,927
	42,564
	44,266

	4
	37,202
	38,690
	40,238
	41,847
	43,521
	45,262

	5
	38,039
	39,561
	41,143
	42,789
	44,501
	46,281

	6
	38,895
	40,451
	42,069
	43,752
	45,502
	47,322

	7
	39,770
	41,361
	43,016
	44,736
	46,526
	48,387

	8
	40,665
	42,292
	43,983
	45,743
	47,572
	49,475

	9
	41,580
	43,243
	44,973
	46,772
	48,643
	50,589

	10
	42,516
	44,216
	45,985
	47,824
	49,737
	51,727

	11
	43,472
	45,211
	47,020
	48,900
	50,856
	52,891

	12
	44,450
	46,228
	48,078
	50,001
	52,001
	54,081

	13
	45,451
	47,269
	49,159
	51,126
	53,171
	55,298

	14
	46,473
	48,332
	50,265
	52,276
	54,367
	56,542

	15
	47,519
	49,420
	51,396
	53,452
	55,590
	57,814

	16
	48,588
	50,532
	52,553
	54,655
	56,841
	59,115

	17
	48,988
	50,932
	52,953
	55,885
	58,120
	60,445

	18
	49,388
	51,332
	53,353
	57,142
	59,428
	61,805

	19
	49,788
	51,732
	53,753
	58,428
	60,765
	63,195

	20
	50,188
	52,132
	54,153
	59,742
	62,132
	64,617

	21
	50,588
	52,532
	54,553
	61,087
	63,530
	66,071

	22
	50,988
	52,932
	54,953
	61,487
	63,930
	66,471

	23
	51,388
	53,332
	55,353
	61,887
	64,330
	66,871

	24
	51,788
	53,732
	55,753
	62,287
	64,730
	67,271

	25
	52,188
	54,132
	56,153
	62,687
	65,130
	67,671

	26
	52,588
	54,532
	56,553
	63,087
	65,530
	68,071

	27
	52,988
	54,932
	56,953
	63,487
	65,930
	68,471

	28
	53,388
	55,332
	57,353
	63,887
	66,330
	68,871

	29
	53,788
	55,732
	57,753
	64,287
	66,730
	69,271

	30
	54,188
	56,132
	58,153
	64,687
	67,130
	69,671

	31
	54,588
	56,532
	58,553
	65,087
	67,530
	70,071

	32
	54,988
	56,932
	58,953
	65,487
	67,930
	70,471

	33
	55,388
	57,332
	59,353
	65,887
	68,330
	70,871

	34
	55,788
	57,732
	59,753
	66,287
	68,730
	71,271


1.
The amount on the schedule reflects base salary plus TRS payment made by the District.

2.
In addition to the amounts on the schedule, the District shall pay a teacher an amount that equals $400 times the number of years of service credit a teacher has beyond the last step of the salary schedule in the respective column applicable to that teacher, but in no event recognizing more than 34 years of credited service.
APPENDIX A


SALARY SCHEDULE

	2011-12
	
	
	
	
	
	

	STEPS
	       BA
	    BA+15
	    BA+30
	          MA
	     MA+15
	     MA+30

	1
	35,500
	36,920
	38,397
	39,933
	41,530
	43,191

	2
	36,299
	37,751
	39,261
	40,831
	42,464
	44,163

	3
	37,115
	38,600
	40,144
	41,750
	43,420
	45,157

	4
	37,951
	39,469
	41,047
	42,689
	44,397
	46,173

	5
	38,804
	40,357
	41,971
	43,650
	45,396
	47,212

	6
	39,678
	41,265
	42,915
	44,632
	46,417
	48,274

	7
	40,570
	42,193
	43,881
	45,636
	47,462
	49,360

	8
	41,483
	43,142
	44,868
	46,663
	48,529
	50,471

	9
	42,417
	44,113
	45,878
	47,713
	49,621
	51,606

	10
	43,371
	45,106
	46,910
	48,786
	50,738
	52,767

	11
	44,347
	46,121
	47,965
	49,884
	51,879
	53,955

	12
	45,345
	47,158
	49,045
	51,006
	53,047
	55,169

	13
	46,365
	48,219
	50,148
	52,154
	54,240
	56,410

	14
	47,408
	49,304
	51,276
	53,328
	55,461
	57,679

	15
	48,475
	50,414
	52,430
	54,527
	56,708
	58,977

	16
	49,565
	51,548
	53,610
	55,754
	57,984
	60,304

	17
	49,965
	51,948
	54,010
	57,009
	59,289
	61,661

	18
	50,365
	52,348
	54,410
	58,291
	60,623
	63,048

	19
	50,765
	52,748
	54,810
	59,603
	61,987
	64,467

	20
	51,165
	53,148
	55,210
	60,944
	63,382
	65,917

	21
	51,565
	53,548
	55,610
	62,315
	64,808
	67,400

	22
	51,965
	53,948
	56,010
	62,715
	65,208
	67,800

	23
	52,365
	54,348
	56,410
	63,115
	65,608
	68,200

	24
	52,765
	54,748
	56,810
	63,515
	66,008
	68,600

	25
	53,165
	55,148
	57,210
	63,915
	66,408
	69,000

	26
	53,565
	55,548
	57,610
	64,315
	66,808
	69,400

	27
	53,965
	55,948
	58,010
	64,715
	67,208
	69,800

	28
	54,365
	56,348
	58,410
	65,115
	67,608
	70,200

	29
	54,765
	56,748
	58,810
	65,515
	68,008
	70,600

	30
	55,165
	57,148
	59,210
	65,915
	68,408
	71,000

	31
	55,565
	57,548
	59,610
	66,315
	68,808
	71,400

	32
	55,965
	57,948
	60,010
	66,715
	69,208
	71,800

	33
	56,365
	58,348
	60,410
	67,115
	69,608
	72,200

	34
	56,765
	58,748
	60,810
	67,515
	70,008
	72,600


1.
The amount on the schedule reflects base salary plus TRS payment made by the District.

2.
In addition to the amounts on the schedule, the District shall pay a teacher an amount that equals $400 times the number of years of service credit a teacher has beyond the last step of the salary schedule in the respective column applicable to that teacher, but in no event recognizing more than 34 years of credited service.
APPENDIX B

	
	EXTRA-CURRICULAR STIPENDS
	
	
	

	
	
	2009-10
	2010-11
	2011-12
	
	
	

	
	
	BASE 34100
	 BASE 34800
	BASE 35500
	
	
	

	
	
	
	
	
	
	
	

	High School
	
	2009-10
	2009-10
	2010-11
	2010-11
	2011-12
	2011-12

	
	
	NO TRS
	9.4% TRS
	NO TRS
	9.4% TRS
	NO TRS
	9.4% TRS

	Athletic Director*
	11.0%
	3,751
	4,140
	3,828
	4,225
	3,905
	4,310

	Head Boys Basketball
	12.0%
	4,092
	4,517
	4,176
	4,609
	4,260
	4,702

	Ast. Boys Basketball
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	2nd Asst Boys Basketball
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Head Golf (Boys/Girls)
	11.0%
	3,751
	4,140
	3,828
	4,225
	3,905
	4,310

	Asst Golf (Boys/Girls)
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	Head Girls Volleyball
	12.0%
	4,092
	4,517
	4,176
	4,609
	4,260
	4,702

	Asst Girls Volleyball
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	Freshman Girls Volleyball
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Head Girls Basketball
	12.0%
	4,092
	4,517
	4,176
	4,609
	4,260
	4,702

	Asst. Girls Basketball
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	2nd Asst Girls Basketball
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Head Baseball
	11.0%
	3,751
	4,140
	3,828
	4,225
	3,905
	4,310

	Asst. Baseball
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	2nd Asst Baseball
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Head Softball
	11.0%
	3,751
	4,140
	3,828
	4,225
	3,905
	4,310

	Asst. Softball
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	2nd Asst Softball
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Cheerleading
	5.0%
	1,705
	1,882
	1,740
	1,921
	1,775
	1,959

	Flags
	4.0%
	1,364
	1,506
	1,392
	1,536
	1,420
	1,567

	Intramurals
	1.5%
	512
	565
	522
	576
	533
	588

	Marching Band 9-12
	7.5%
	2,558
	2,823
	2,610
	2,881
	2,663
	2,939

	FFA
	5.0%
	1,705
	1,882
	1,740
	1,921
	1,775
	1,959

	Vocal Music
	7.5%
	2,558
	2,823
	2,610
	2,881
	2,663
	2,939

	Student Council
	3.5%
	1,194
	1,317
	1,218
	1,344
	1,243
	1,371

	Yearbook
	7.5%
	2,558
	2,823
	2,610
	2,881
	2,663
	2,939

	Freshman Class Sponsor
	1.5%
	512
	565
	522
	576
	533
	588

	Sophomore Class Sponsor
	1.5%
	512
	565
	522
	576
	533
	588

	Junior Class Sponsor
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Senior Class Sponsor
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Drama
	4.0%
	1,364
	1,506
	1,392
	1,536
	1,420
	1,567

	Speech Contest
	4.0%
	1,364
	1,506
	1,392
	1,536
	1,420
	1,567

	Musical
	4.0%
	1,364
	1,506
	1,392
	1,536
	1,420
	1,567

	Vocational Director
	10.0%
	3,410
	3,764
	3,480
	3,841
	3,550
	3,918

	National Honor Society
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Scholastic Bowl H.
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Sch. Bowl Asst.
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	WYSE
	4.0%
	1,364
	1,506
	1,392
	1,536
	1,420
	1,567

	WYSE Asst.
	2.0%
	682
	753
	696
	768
	710
	784

	FBLA
	2.5%
	853
	941
	870
	960
	888
	980

	Poms
	4.0%
	1,364
	1,506
	1,392
	1,536
	1,420
	1,567

	Grade School
	
	 
	 
	 
	 
	 
	 

	G.S. Athletic Director
	9.0%
	3,069
	3,387
	3,132
	3,457
	3,195
	3,526

	Yearbook
	1.5%
	512
	565
	522
	576
	533
	588

	Boys Basketball (8)
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	Boys Basketball (7)
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	Girls Basketball (8)
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	Girls Basketball (7)
	7.0%
	2,387
	2,635
	2,436
	2,689
	2,485
	2,743

	Baseball
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Asst. Baseball
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Softball
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Asst. Softball
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Boys Track
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Girls Track
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Track Assistant
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Intramurals
	1.5%
	512
	565
	522
	576
	533
	588

	Girls X Country
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Boys X Country
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Asst. X Country
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Cheerleading
	4.0%
	1,364
	1,506
	1,392
	1,536
	1,420
	1,567

	Speech
	5.0%
	1,705
	1,882
	1,740
	1,921
	1,775
	1,959

	Scholastic Bowl (5-6)
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Scholastic Bowl (7-8)
	3.0%
	1,023
	1,129
	1,044
	1,152
	1,065
	1,175

	Student Council
	2.0%
	682
	753
	696
	768
	710
	784

	Volleyball (7)
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	Volleyball (8)
	6.0%
	2,046
	2,258
	2,088
	2,305
	2,130
	2,351

	
	1.103753
	121,737
	134,368
	124,236
	137,126
	126,735
	139,884

	
	
	
	
	
	
	 
	

	*The stipend for H.S. Athletic Director assumes that a planning period, in addition to the regular academic
planning time, will be allowed to fulfill the duties of the position.  If the academic schedule does not allow an
extra planning period, the H.S. Athletic Director will be compensated 1/8th of their teaching salary or an equivalent portion of that period.

	
	
	
	
	
	
	
	

	A Bonus of 3% of the stipend amount will be paid for each year up to a total of eight (8) years experience for each consecutive year in that position.

	

	Employees not wishing to continue in their stipend position should notify the school district in writing in order that a replacement can be sought.

	

	The district reserves the right to not fill any of the above stipend positions should there be insufficient numbers or an activity is discontinued.

	Employees promoted from assistant to a head position shall be given experience for their in district years.


APPENDIX C

EXTRA RESPONSIBILITY SCHEDULE

	Position
	Description
	Payment

	Co-Op & WBL
Visits
	Teachers who complete workplace visits and correspondence for between the classroom and the job site.
	$150 per student

	Driver’s Education
Driving
	Hours spent behind the wheel outside of the school day.
	$22 per hour

	Driver’s Education
Summer School
	Class room instruction
	$24 per hour

	Homebound Tutoring
	Teachers who assist students when they cannot attend the regular school day.
	$25 per hour

	In-School Tutoring
	Approved tutoring after the work day.
	$25 per hour

	RtI
	Approved team meetings
	$25 per hour

	Activity Supervision
	Ball games, tournaments, dances, plays, and lock-ins (4.7G)
	$20 per night

	Counselor Tasks
	Additional compensation for duties performed at school outside of the contracted work year.
	Daily Rate

	Lunch Supervision
	Supervising the lunch period when it is not part of a teacher’s normally assigned duties.
	$1,323 per year

	Jr. High Head
Teacher
	Teacher assigned supervision duties that might normally be done by the principal.
	$4,500 per year

	Summer School
Reading Program
	Title I funded program- class day from 9-11 a.m.
	$100 per day

	School Detention
	Supervising detention other than during the normal school day.
	$20 per session

	Pep Band and
Chorus
	Musical direction at ball games
	$20 per game

	Ag Shop

Maintenance
	Approved Ag Shop maintenance beyond scheduled time.
	Daily Rate


This schedule reflects compensation to be paid for services authorized and performed.  Whether or not such services are to be offered shall be determined by the Board.

APPENDIX D

EVALUATION PLAN

Formal evaluation gives the school district the opportunity to assess the professional performance of the teacher. The primary purpose of evaluation is to improve instruction.

ORIENTATION PROVIDED FOR STAFF

Each building level administrator will acquaint his/her staff members with the evaluation procedures, standards, and instruments to be used. Staff members will also be advised as to who shall observe and evaluate their performance. This orientation will be completed within thirty (30) school days after the school year has begun.

GENERAL PROCEDURES
A. The teacher and evaluator will set a date and time for the pre-observation conference. The pre-observation form which is filled out by the teacher should be given to the evaluator before the conference.

B. During the formal classroom observation, the evaluator must spend a minimum of one class or lesson period observing the teacher. During either the formal observation or the pre-observation conference materials should be available for the evaluator to review such as a lesson plan book, grade book, teacher-made tests, parent communications, student work, etc.

C. A post-conference will be held after each formal observation to discuss the observation and the evaluation instrument.

D. After the evaluation instrument has been discussed, it shall be signed and dated by both parties. Each shall retain a copy. The teacher's signature does not necessarily indicate agreement with the evaluation results, but signifies awareness of the content.

E. If the teacher disagrees with the written results he/she may submit a written rebuttal at any time which will be attached to the personnel file copy of the evaluation.

EVALUATION SCHEDULE

A. Non-tenured teachers will receive at least two (2) announced formal observation visits each year, resulting in one (1) formal visit per semester. The teacher will receive one (1) Summative Evaluation Report at the end of the formal evaluation period. Unannounced visits may be more frequent in number and do not need to last the entire class period. All non-tenured teachers will undergo the evaluation process each year of their non-tenured contractual status.
B. Tenured teachers will receive at least one (1) formal visit during their formal evaluation year. The teacher will receive one (1) Summative Evaluation Report at the end of the formal evaluation period. Unannounced visits may be more frequent in number, do not need to last an entire class period, and may also take place during the non-formal evaluation year. Each tenured teacher will undergo the formal evaluation process at least once in the course of every two (2) school years.

C. Observations and evaluation may occur more than the minimum listed above. If a need is seen for more frequent observation by the evaluator, the teacher shall be notified. The teacher may request more than the minimum cycle.

D. The pre-observation conference must occur prior to the formal evaluation.

E. The post-conference must occur within ten (10) school days of the evaluation.

RATING SYSTEM

EXCELLENT: Observations evidence performance of an exceptional quality in all criteria areas observed. Educator is a self-motivated individual who impacts very positively upon students and upon the school environment.

SATISFACTORY: Observations evidence performance which is generally acceptable in the criteria areas observed. Job responsibilities are carried out with an adequate degree of proficiency. Identified weaknesses may be improved by the teacher or by implementation of a professional growth plan.

UNSATISFACTORY: Observations evidence performance which is unacceptable in the criteria areas observed. Such continued performance at a level below acceptable standards will have a negative impact upon students and the school environment. Intervention by an administrator is necessitated. Remediation will begin.

BRIMFIELD C.U.S.D. #309

PRE-OBSERVATION WORKSHEET

_____________________
_____________________
  ____________________

Teacher



School



Date

    ______________________
_____________________
 _____________________


Subject


 
Period/Time



Grade

1. Please give a brief description of the lesson and list the lesson objectives.

2. Describe how this lesson will be adapted to meet the needs of all students.

3. List any teaching behaviors you would like to have monitored during the period of observation.

4. Describe any special circumstances of which the evaluator should be aware.

________________________________


___________________________

Teacher signature/date




Evaluator signature/date

Brimfield C.U.S.D. District #309
Teacher's Classroom Performance Check List

Name:______________________________

Date:______________________








I.
Planning For Instruction

	Excellent
	Planning is consistently aligned with curriculum objectives and/or

	
	State Standards. There is consistent evidence of clear and thorough

	
	planning on a daily, weekly, and long-term basis. Consistently

	
	provides students with an orderly sequence of concepts and skills in

	
	instruction. Is always well-prepared in terms of materials and

	
	instructional activities.

	Satisfactory
	Usually makes adequate plans and evidences good preparation for

	
	instruction. Most plans are aligned with curriculum objectives and/or

	
	State Standards and show some evidence of long-term planning.

	
	Usually well-prepared in terms of materials and instructional

	
	activities.

	Unsatisfactory
	Rarely evidences preparation for classroom activities. Rarely

	
	demonstrates alignment of instruction with curriculum objects and/or

	
	State Standards. Little or no advance preparation of instructional

	
	materials. Little evidence of long-term planning.


Rating:     Excellent
(
Satisfactory  (

Unsatisfactory  (
Evaluator Comments:

II.
Student Learning/Instructional Methods

	Excellent
	Consistently relates new material to students' prior knowledge.

	
	Consistently specifies lesson purpose and presents clear expectations

	
	for student learning. Consistently presents clear written and oral

	
	directions. Routinely uses a variety of instructional methodologies to

	
	address student needs and differences. Consistently holds students

	
	accountable for academic work..

	Satisfactory
	Usually presents an orderly sequence for instruction. Usually

	
	communicates expectations and directions that are clear. Uses some

	
	variety in instructional methodology. Usually holds students

	
	accountable for academic work.

	Unsatisfactory
	Rarely presents instruction that is clear and well-focused. Does not

	
	communicate expectations and directions to students. Uses little

	
	variety in teaching methodology and does not attempt to address

	
	individual needs and differences in students. Does not hold students

	
	accountable for academic work.


Rating:

Excellent  (
 Satisfactory  (   
Unsatisfactory  (
Evaluator Comments:

III.
Classroom Climate and Management

	Excellent
	Consistently maintains an orderly and task-oriented classroom which

	
	facilitates student learning and maximizes time-on-task. Consistently

	
	uses praise and positive reinforcement effectively to encourage

	
	student effort and acknowledge student success. Has clearly defined

	
	rules and consistently manages student behavior in a constructive and

	
	consistent manner.

	Satisfactory
	Usually maintains an orderly classroom with most students on-task.

	
	Frequently uses praise or positive reinforcement to encourage student

	
	effort and acknowledge student success. Has clearly defined rules

	
	and usually manages student behavior in a constructive and consistent

	
	manner.

	Unsatisfactory
	Provides little or no structure to order classroom activities. Has ill-

	
	defined or no rules for expected behavior. Little or no use of praise

	
	or positive reinforcement to acknowledge student success and

	
	encourage student effort. Students are frequently off-task.

	
	Disruptions frequently handled in a non-constructive manner.


Rating:

Excellent  (

Satisfactory  (  

Unsatisfactory  (
Evaluator Comments:

IV.
Technology Integration

	Excellent
	Consistently demonstrates a positive attitude toward technology use

	
	that supports student productivity.  When appropriate, routinely incorporates technology into instruction in a variety of formats.

	
	Routinely uses technology tools to accomplish teaching tasks such as grading, generation of teaching materials, lesson planning and research.

	
	Demonstrates responsible and ethical use of technology systems, information and software.  Demonstrates willingness to expand technology skills through professional development.

	Satisfactory
	Usually demonstrates a positive attitude toward technology use that

	
	supports student productivity. Demonstrates some integration of

	
	technology into instruction when appropriate. Uses some technology tools to accomplish routine teaching tasks.  Demonstrates responsible and ethical use of technology systems, information and software.  Occasionally participates in professional development to expand technology skills. 

	Unsatisfactory
	Exhibits negative attitude toward technology use. Demonstrates little

	
	or no integration of technology into instruction. Rarely uses

	
	technology tools to accomplish routine teaching tasks. Does not

	
	demonstrate responsible use of technology systems, information,

	
	and/or software. Does not engage in professional development to

	
	expand technology skills.


Rating:

Excellent  (

Satisfactory  (

Unsatisfactory  (
Evaluator Comments:

V.
Professional Practices

	Excellent
	Consistently demonstrates competent knowledge and mastery of

	
	subject matter taught. Regularly communicates with parents and

	
	students about student progress. Consistently works cooperatively

	
	with the administration and fellow staff members. Consistently

	
	adheres to organizational rules and procedures. Consistently exhibits

	
	a positive attitude about the workplace and accepts responsibilities

	
	that contribute to the overall success of the school. Regularly

	
	engages in professional development to expand professional

	
	knowledge and teaching repertoire.

	Satisfactory
	Demonstrates adequate knowledge of subject matter taught.

	
	Communicates, as needed, with parents and students. Usually

	
	cooperative with administration and other staff and in following

	
	organizational rules and procedures. Usually exhibits a positive

	
	attitude about the workplace and participates in required school

	
	improvement activities. Occasionally engages in professional

	
	development to enhance knowledge and skills.

	Unsatisfactory
	Does not demonstrate adequate knowledge of subject matter taught.

	
	Frequently late or absent. Frequently late meeting deadlines.

	
	Uncooperative with other teachers and with the administrations.

	
	Frequently displays a negative attitude about the workplace. Rarely

	
	or never engages in professional development to enhance knowledge

	
	and skills.


Rating:

Excellent  (

Satisfactory  ( 

Unsatisfactory  (
Evaluator Comments:

RATING SYSTEM

Excellent

Observations evidence performance of an exceptional quality in all criteria areas observed. Educator is a self-motivated individual who impacts very positively upon students and upon the school environment.

Satisfactory

Observations evidence performance which is generally acceptable in the criteria areas observed. Job responsibilities are carried out with an adequate degree of proficiency. Identified weaknesses may be improved by the teacher or by implementation of a professional growth plan.

Unsatisfactory

Observations evidence performance which is unacceptable in the criteria areas observed. Such continued performance at a level below acceptable standards will have a negative impact upon students and the school environment. Intervention by an administrator is necessitated. Remediation will begin.

OVERALL RATING:


Excellent  (

Satisfactory  (

Unsatisfactory  (
Attendance

Teacher attendance is important to the continuity of the instrument.  Absences are sometimes necessary and are provided for by law and contract.  Extended illnesses, leaves of absence, and absences out of the ordinary will be documented and explained in the evaluation.

Evaluator Comments:

Filed by__________________________

Date__________________________

________________________________________________________________________

Teacher Acknowledgement

I acknowledge having received a copy of this evaluation report, but my signature in no way indicates either agreement or disagreement with the report. I may issue a supplementary statement for filing with this report before signing below.  A copy of this evaluation will be placed in the teacher personnel file and a copy will be given to the teacher.

Signed_________________________

Date___________________________

BRIMFIELD C.U.S.D. # 309

REMEDIATION PLAN

This Remediation Plan has been designed to address the performance of a staff member who has been rated unsatisfactory in the summative evaluation. Following is an explanation of the procedures that shall be used:

1. The development and commencement of a remediation plan shall take place within thirty days following completion of a summative evaluation conference in which a teacher has received a rating of "Unsatisfactory".

2. This remediation plan for unsatisfactory performance, for a tenured teacher shall provide 90 school days of remediation within the classroom.

3. The remediation plan will be designed cooperatively by the teacher receiving the unsatisfactory rating, the evaluating administrator, and a consulting teacher. (A consulting teacher will have at least five years of teaching experience, have a reasonable familiarity with the assignment, and have received an "Excellent" rating on his/her most recent summative evaluation.)

4. Quarterly evaluations and summative evaluation reports shall commence immediately and continue for one calendar year following the "Unsatisfactory" rating. The quarterly evaluations will be conducted by the building administrator or designated administrator in the district.

5. The consulting teacher and the building administrator shall provide advice to the teacher rated "Unsatisfactory" on how to improve teaching skills and how to successfully complete the remediation plan. The final decision as to whether the teacher has satisfactorily completed the remediation plan shall be made solely by the administrator.

6. Following the successful completion of the remediation plan, the teacher shall be reinstated to the normal cycle of evaluation or, if the teacher does not successfully complete the remediation plan, he/she shall be dismissed.

